
03/20/03 Revised

1

M E M O R A N D U M 

TO: Chair, Natalie Johnson Lee, Health and Human Service
Committee 
Minneapolis City Council

FROM: Sylvia E. Neblett, Project Coordinator Heritage Park Project
Minneapolis Department of Civil Rights

DATE: March 19, 2003

REF: Revised Heritage Park Report

A revised report is being submitted which includes updated information.
Below are the items that have changes.

1.  SUBP MBE & WBE Sub-Contracting Participation
a. The section titled Heritage Park 1B (Private) contains contract

amounts for the fourth quarter only. [p. 20] 
b. Data for the other components are cumulative totals for the entire

year.  
c. The contract numbers and goals are being met and for the private

sector, exceeded.    

2.  Section 3 Goals, omitted from the original report, are now included.  

3.  On-site Review Reports
Attached to this revised report are copies of the actual On-site Review
reports.  

4.  Update on Investigations and Resolution of Complaints
Since the initial report was filed, there were meetings scheduled to address
resolution of some complaints.  Those issues addressed on March 14, 2003,
have an update indicated next to the issue in question.

Cc:  Vanne Owens Hayes, Director MCRD
 Linda White, Deputy Director MCRD

Roger Nubbe, Compliance Manager
Darlene Walser, McCormack Baron
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Bethany Crispin, Weis Builders
Bob Boyd, MPHA  
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HERITAGE PARK PROJECT REVIEW REPORT
February 28, 2003

Introduction

The role of the Department of Civil Rights on the Heritage Park Project is that of
enforcement.  This Department is responsible for monitoring the contract
compliance participation and the Small and Underutilized Business Programs on
the Heritage Park Project.  

This is the first overall report on the Heritage Park Project.  In this report we will
discuss:

I. Goal Participation
II. Affirmative Action Plan Requirement
III. Standardized Reporting Processes

A. Monthly Employment Utilization Reports (CC57)
B. Pre-Construction Booklet
C. Davis Bacon Act 

IV. On-site Inspections
V. Good Faith Efforts of Contractors
VI. Small and Underutilized Business Program
VII. Investigation and Resolution of Complaints
VIII. Section 3 Contractor Compliance

The Heritage Park Development, formerly called the Near Northside
Redevelopment Project, began construction in September 2000.  As of the fourth
quarter 2002, there have been 281,190.15 hours worked by employees on this
project.  Also as of fourth quarter 2002, over $33,827,922.00 has been
contracted on this project as well.  Hours on construction projects are reported as
standard practice in the industry because it gives you a more accurate picture of
how much an individual is working on-site.  Often times, a person will work a
couple of hours and be gone.  If we were to count the individual as having
worked on the site that day after only a couple of hours, that would not give you
an accurate picture of who is on-site.  

The Department of Civil Rights, as stated above, is the enforcement arm on this
project.  The Developer is McCormack Baron and Associates, in partnership with
Legacy Management and Development Corporation.  The developer is
responsible for hiring the general contractor for the construction of rental
housing.  The general contractor selected for the Phase I rental housing
construction is Weis Builders in partnership with Thor Construction and TCM
Construction.  The general contractor is responsible for hiring the subcontractors
to do the work of the project.  The individual contractors bring their workforce to
the site to perform the actual work.   This project also has two different
components:  The Public Component which consists of all the streets, parks and
utilities work(under the City of Minneapolis Public Works Department); and the 
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Private Component which currently consists of the construction of the rental
housing (Developer and General Contractor).  Within the rental housing
construction there will be three phases.  Currently under construction and
included in this report is this first phase which includes Phase 1B and Phase 1A.
In the future there will also be for sale housing construction, but that developer
has not yet been selected.  Reporting is always done by Phases but ultimately
combined to come up with one set of numbers.  The attached Quarterly Report
on this project shows the Combined totals, the Public totals and the combined
Phase 1 Private totals.  

Contract Compliance measures employment participation by race and sex.
SUBPs measures W/MBE participation by dollar amounts.  The goals on this
project for employees and Small Underutilized Business’ are different than any
other goals on other projects going on in the City of Minneapolis to date.  The
employment goals on City of Minneapolis, Department of Civil Rights monitored
projects are broken down by minority skilled hours, minority unskilled hours and
female hours.  The goals for other projects in the City of Minneapolis are 8%
Skilled Minority; 15% Unskilled Minority; and 4% Female.  The employment goals
on this project, established by the Implementation Committee, combined both the
Minority Skilled and Unskilled goal for a goal of 33%.  The Female goal is a 5%
goal.  The Implementation Committee also set the SUBP goals for MBEs at 25%
and WBEs at 10% .

I.  Current Goal Participation Numbers

As of fourth quarter 2002, the combined totals are as follows:

A.  Female & Minority Employment Participation
Minority Goal:    33%    
   Female Goal:    5%

Total Construction Hours for the project: 281,190.15
Construction hours Worked by Minorities:     73,975.00(26.4%)
African-American:     49,465.25 (17.6%)
Hispanic:       13,096.50 (4.7%)
Indian/Alaskan Native        6,608.00 (2.4%)
Asian/Pacific Islander:        4,805.25 (1.7%)

Construction Hours Worked by Females:    19,204.10 (6.8%)

*Full Fourth Quarter Report at the end of this document.

B.  SUBP MBE & WBE Sub-Contracting Participation

MBE Goal: 25%
WBE Goal: 10%

Total Subcontracts: $33,827,922.00
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Participation by Minority Owned Businesses:    $9,583,991.00(28.3%)
Participation by Female Owned Businesses:     $4,242,573.00 (12.5%)

**SUB numbers attached at the end of this document.

C.  Status of SUBP Goals as of Fourth Quarter 2002

Chapter 423 establishes participation goals for eligible S/M/WBEs and other
requirements for good faith attempts at compliance with the Ordinance.  The
combined Woman Business Enterprise (WBE) goal set at 10% is achieved at
12.5%.  The MBE goal set at 25% is being achieved at 28.3%.  The Minority
Owned Business goal under the Public Component of the contract, and the
Private component of the contract, show a drastic difference in the goal
achievement.  

Under the Public component, the types of subcontracts that were let were those
calling for very specialized work, such as wick drains, water and sewer
connections, streetlights, etc.  These are highly specialized types of jobs, for
example, there are a very limited number of contractors specializing in wick drain
work in the United States.  The participation rate is 15% for MBE contracts and
5% for WBE contracts.  

In the Private component, the MBE and the WBE goals are being achieved.  The
goal for the MBE’s is 25% and is at 31.7%.  The goal of the WBE is 10% and is
at 14.5%

II.  Affirmative Action Plans Requirement

Contractors doing business with the City of Minneapolis for over $50.000.00 in
one contract or cumulatively over 12 months, must have an approved Affirmative
Action Plan (AAP) filed with the Department.  These Plans are good for two
years.  When a subcontractor has other contracts within the City of Minneapolis
that push them up over the $50,000.00 threshold they must submit an approved
AAP. 

One hundred and thirteen companies awarded contracts for work on Heritage
Park have had an approved Affirmative Action Plan on file except for two
contractors.  Both of those contractors have been sent notification letters with a
deadline in which to have the AAP submitted for review.  If the contractor does
not respond to our initial letter, a second letter is sent, giving them five days in
which to respond with a Plan.  If they still do not respond, a letter is sent to the
general contractor, informing them that the subcontractor does not have an
approved AAP on file.  The general contractor will then send a letter to the
subcontractor in question, carbon copying the Department, demanding that they
comply with the Department’s request or risk loosing their contract.  This
happened once during the fourth quarter and the response was immediate on
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behalf of the subcontractors who had not responded to the Department’s two
previous correspondences.  Ultimately, if a contractor does not respond, then
Minneapolis City Ordinance 130.50 requires us to enter into conciliation and
persuasion with a Conciliation Agreement being the desired result.  Failure to
reach a Conciliation Agreement could result in sanctions up to debarment.  If a
Conciliation Agreement is entered into, the contractor is responsible for
implementing the remedial actions.  

III.  Standardized Reporting Processes

A. Pre-Construction Booklet
The Pre-construction Booklet is submitted by the general contractor prior to the
award of the contract and lists all potential subcontractors with their projected
workforce.  These booklets provide the foundation for monitoring the project.  

B. Monthly Employment Utilization Reports (CC57) 
All contractors working onsite must submit monthly employment reports called
CC57 Reports. CC57 Reports are submitted individually by companies doing any
work onsite during the month in question.  Each CC57 will indicate what trade is
working onsite, how many hours each trade has worked that month and the racial
identity and sex of the trades person working onsite.  This information is entered
into the Contract Compliance tracking system, and reports are generated from
this system.   This is done so that we can monitor employment participation and
compare who the contractor/subcontractor is reporting onsite with whom is
actually onsite.    

For example, the general contractor at Heritage Park, provides the Department
with a list of sub contractors working onsite.  If a company working onsite has
failed to submit their CC57 report, the general contractor is contacted and asked
why the information was not provided. 

Ultimately, the responsibility lies with the general contractor to get the
subcontractors to comply. 

C.  Davis-Bacon Act

The Davis-Bacon Act requires the payment of prevailing (union) wage rates to all
laborers and mechanics on Federal construction projects in excess of $2,000.00.
Prevailing wages are reported by submitting weekly Certified Payroll. On the
Heritage Park Project, there are federal dollars involved through the U.S.
Department of Housing and Urban Development.  

Certified Payroll reports are submitted monthly.  Even though they are only
submitted monthly, each individual company must produce the payrolls in weekly
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intervals.  These payrolls indicate; who is working on site for them each week,
their job classification, their hourly rate of pay, and the amount the worker was
paid for the week in question.  Each payroll must also be signed by the person
preparing the report.  This signature page is called the Statement of Compliance,
certifying that the information provided on the payroll report is true.   

As part of the Davis-Bacon requirements, from time to time during the onsite
visits, we randomly ask individuals to answer questions for a Davis-Bacon
interview.  These short interviews are intended to determine if the individual
knows what their rate of pay is and determine if the rate they say they are getting
is different than what is being reported by the company for them.  During one of
these interviews in October 2002, an individual was randomly selected for an
interview and it was determined after an investigation, that the individual was not
being paid correctly.     

Since last fall, we have identified four Davis-Bacon claims that we are
investigating.  There are three ways in which Davis-Bacon claims can come to
us:  by the individual; by review of the certified payrolls; and by conducting a
Davis-Bacon wage interview onsite.  These issues require a lot of investigation
and the Department must follow the Davis-Bacon Rules and Regulations when
conducting the investigation.  When a claim of underpayment or non-payment
occurs, the general contractor is notified by letter that an investigation is being
conducted.  The contractor is asked to provide detailed information about the
subcontractor in question.  The general contractor is given a deadline to comply
with the Departments request in which to return the information. If the general
contractor does not meet the deadline for having the information submitted to the
Department, they, and the developer will be asked to come in and explain why
they should not be found in non-compliance and sanctions issued for not
providing the information in a timely manner.  Failure to provide the information
requested could result in sanctions from the Department and the Federal
Government.  

IV.  On-site Inspections

Unannounced on-site reviews are conducted at least monthly on the Heritage
Park Project to verify that minorities and females are working on-site.    

During the fourth quarter 2002, the project coordinator conducted three onsite
reviews and those reviews identified 20 contractors.  While on-site she
interviewed eighty-six (86) people.  Of those eighty-six people, there were four
(4) white females; twenty-five African Americans Males (29.1%); twenty-two
Hispanic Males  (25.6%); one Native American Male (1.2%).
  
On-site reviews are on going and will continue to be an important part of this
project monitoring phase.
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***Onsite review forms are attached at the end of this report.

V.  Good Faith Effort of Contractors 

If a project is not meeting the established employment goals, the contractors are
requested to come into the Department of Civil Rights and explain what efforts
they have been making.   Minneapolis City Ordinance 139.50 (8) requires the
Department to “. . . engage in  conciliation and persuasion to eliminate the acts or
practices giving rise to such [a] belief”.   If after that meeting, it is determined that
the contractor has not made sufficient good faith efforts, a conciliation agreement
will be drafted for the contractor’s signature.  A conciliation agreement is a written
agreement that sets out specific actions to be accomplished by the contractor.
Generally, these actions are to hire minority and/or female workers at the next
available opportunity.  The conciliation agreement is signed and dated, by the
contractor and then sent back to the Department for monitoring.  After this
agreement has been enter into, we will closely monitor the agreements and the
steps that are being taken for compliance.  If in the end, reasonable good faith
efforts still have not been made by the contractor, penalties could be imposed,
including debarment from doing business with the City of Minneapolis.

Currently, the employment participation rates on this project are at 26.4% for
minority skilled and unskilled and 9.2% for females.  The over all goal for
minorities on this project is 33% and for females is 5%. 

In one instance, the Department reached a Conciliation Agreement in which one
contractor agreed to hire one minority skilled worker, one minority unskilled
worker and one female worker at the next available opportunity.  That contractor
is working with Labor Education Advancement Program (LEAP) at the
Minneapolis Urban League, Women Venture and the Hundred Hard Hats
Campaign at SAOIC, in an effort to meet these goals.  In another instance a
contractor was removed from the project before a conciliation meeting could be
held.    

As we identify contractors for not meeting their goals, we will follow our current
process for evaluating good faith.  

VI. Small and Underutilized Business Program

Minneapolis City Ordinance 423 establishes the Small and Underutilized
Business Program.  It is the purpose of the Small and Underutilized Business
Program (SUBP) to remedy and correct the effects of past discrimination in
construction, goods, services and professional service contracts whose effects
burden small and underutilized businesses in our marketplace.

The City of Minneapolis is committed to taking a leadership role in encouraging
the development of small, women and minority-owned businesses, making every
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effort to utilize their full capabilities, and recognizing that the development and
expansion of SUBs will contribute to the economic stability of our community.  

The SUBP maintains a current listing of certified SUBs identified by company
size as well as the race and sex of the owners.  This directory, which is updated
weekly, can be obtained through the Minneapolis Department of Civil Rights and
the Purchasing Department in the City.  It can also be obtained on line.  The City
will contact certified S/M/WBEs to inform them of bid opportunities in their
industry, as well as to provide a list of plan holders.      

There have been thirty-six businesses working onsite during the past year  that
are certified as a WBE or an MBE.  There are two that are eligible to become
certified who have not chosen to do so.  

This is a service that the City of Minneapolis offers to Small, Women Owned,
Minority Owned businesses, but it is a voluntary endeavor and some companies
choose not to take advantage of this service.  Currently there is one Minority
Owned Business and one Woman Owned Business who meet the qualification to
become registered as an SUBP, but have chosen not to do so. 

Attached is a list of all subcontractors who have worked on-site during the year
as of the end of fourth quarter 2002.

VII.  Investigations and Resolution of Complaints

The Department investigates any complaint alleging unfair contracting or
subcontracting practices.  The complaint must be in writing, signed by the
aggrieved party, including specific details about the alleged unfair practice.
Complaints are encouraged to supply all documentation they have.  When a
complaint comes in alleging unfair treatment, we have them formalize their
complaint by having their statement signed and notarized.

There have been a number of complaints reported on this project.  In the fourth
quarter alone, the Department has four (4) open cases on Davis Bacon alone.   
 
Below are short summaries of the alleged claims currently open in our office:    

1.  An MBE insulation company, made allegations of being coerced to sign a
contract that they knew they could make no money on, but felt they had no
choice.
Status:  Investigation is complete, final summary in review.

2.  Same MBE felt they were treated unfairly when asked to redo work already
done on one of the buildings without additional pay, because the insulation was
put in the building prior to an inspection by the City Inspector.  
Status:  Investigation is complete, final summary in review.
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3.  Same MBE was alleged by former employees to not have paid some of them,
the correctly rate of pay and some not paid some of them at all while working for
the subcontractor on this project.   
Status:  Final Determination Letter issued, trying to determine who will pay the
employees.
-Update:  General Contractor waiting for documentation from MCRD that
will allow them to pay employees.

4.  MBE Youth Program Organization was under question about how they were
paying their instructors that were working on-site with their students.  The
instructors were journeymen carpenters and while working onsite should have
been paid prevailing wages.  This problem was first brought to light after a Davis-
Bacon random wage interview was conducted.
Status:  Final Determination Letter has been issued, waiting for the appeal period
to run, which is 30 days before we can make a demand for restitution wages for
six employees.
-Update:  Employees have been issued checks by the Organization, based
on phone calls received from employees.  Organization has provided to
MCRD documentation of such payments on March 19, 2003.

5.  MBE Cleaning Company, employees allege that they were never paid
correctly and sometimes not at all.
Status:  Have sent letter to general contractor requesting documentation.
Deadline has past for submission.  Have requested project manager appear in
the department with the requested data by March 5, 2003.
_Update:  General contractor has contracted all employees in question and
submitted all requested information to MDCR.  General Contractor is
scheduled to issue checks to employees by Friday, March 21, 2003.

6.  Company unknown.  During an on-site review, asked two Hispanic workers
who they worked for, they indicated they could speak no English.  After motioning
with hand movements concerning their pay, they indicated, in English, “Cash”.
While there is nothing wrong with paying an employee in cash, those employees
must be paid prevailing wage and the employer should be able to substantiate
that they are paying prevailing wages.  
Status:  Sent general contractor letter asking them to find out whom these
individuals work for.  By March 5, 2003 have been asked to have such
information.  
-Update:  Met with General Contractor and Developer and determined that
in the future, the department project coordinator will not leave the site until
the site superintendent or assistant superintendent is contacted for
assistance in matters such as these.

7.  MBE General Construction Company, the Carpenters Union alleges that
unskilled workers working for them are not being paid prevailing wages.



03/20/03 Revised

11

Status:  Have spoken to the union representative who sent in the complaint.  Will
proceed with further investigation on this complaint.

8.  MBE Trucking Company alleges that they have not been paid because the
subcontractor that hired them has had their assets frozen by the IRS.  
Status:  Have requested information from the general contractor concerning this
issue.  This information is to be included with all other submissions asked for at
the March 5, 2003 meeting.
-Update:  The person responsible for handling this issue within the office of
the General Contractor, is out of town until March 24, 2003.  Upon his
return, information will be provided within legal limits. 

9.  Job Developer had taken applications over to the trailer on the job site filled
out by his clients.  He never heard anything back from those applications.  
Status:  Project coordinator met with job developer to determine what took place.
The developer has contracted with Architect-Contractor Services, Inc.(ACS) to
support the contractors working on the rental housing construction for Phase I in
meeting the business and employment participation goals established for this
project.  One aspect is assisting with the individuals who come on site looking for
work.  If an individual is looking for rental housing construction work on site, they
can do different things:  1).  The individual comes into the trailer looking to fill out
an application, they are asked to fill out an Initial Inquiry form.  This form is used
to track who is looking for work on site.  This individual is also given the number
to ACS and asked to call so their job skills, and type of job they are looking can
be put into the data base to coordinate job openings with available individuals.
2). They can leave an application that is provided through their job developer and
that application will be forwarded on to ACS for logging into a data base that will
match skills with job availability when openings occur; or 3). They are able to
leave a personal note on the bulletin board inside the trailer onsite indicating their
skills and willingness to work.   Because many of the job developer’s clients had
no construction experience, this job developer was interested in forming a
partnership with the Hundred Hard Hats program.  That connection was made by
the MDCR. 
  

These issues alone were raised within the last five months.  Investigations are
often long and involve much information before any conclusion can be drawn.
However, the Department is committed to resolving these complaints within 14 to
180 days maximum. 

VIII.  SECTION 3 CONTRACTOR COMPLIANCE REPORTS PREPARED BY
MPHA

The Minneapolis Department of Civil Rights (MDCR) has the sole responsibility
for reporting contracting and employment activities for the Heritage Park
Development Project.  The Minneapolis Public Housing Authority’s (MPHA) role
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was established in accordance with the Joint Powers Agreement and
understanding that the HUD Section 3 employment and business goals would be
monitored by the MPHA.

Section 3 is a HUD regulation that was established in 1968 with the intention of
getting public housing residents, Section 8 participants and low-income persons
living in the City of Minneapolis employment and contracting opportunities “to the
greatest extent feasible”.

The goals established and adopted by the Minneapolis City Council on March 24,
2000 are as follows:

� 10% business goal
� 30% new hire goal
� One apprentice per $1 million of contracted

work – 90% of this goal will be achieved
through hiring people of color from the
community and the City of Minneapolis

A Section 3 business is determined as follows in priority order per the HUD
regulation 24 CFR 135:

1. 51% or more ownership are Section 3 residents
2. 30% of current full time employees are Section 3

residents
3. 25% or more of total contract award be

subcontracted to a priority 1 or priority 2 Section 3
business

A Section 3 Resident is determined as follows in priority order per the HUD
regulation 24 CFR 135:

1. A public housing resident relocated from the
development site

2. A current public housing/Section 8 resident
3. A HUD Youth Build participant
4. A low-income person living in the City of Minneapolis

based on 80% of median income guidelines (see
below)

Family
Size

1 2 3 4 5 6 7

Income $38,200 $43,500 $48,950 $54,400 $58,750 $63,100 $67,450

Family Size 8 9 10 11 12
Income $71,800 $78,250 $84,500 $91,250 $98,550
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A full time Employment Coordinator has been hired specifically to assist with the
Section 3 compliance issues and the apprenticeship goal.  This individual has
sole responsibility for monitoring and reporting employment and contracting
activities based on the information provided by both the private and public
components of this project. She is also responsible for recruiting and certifying
Section 3 businesses.

In addition, for the private sector, McCormack Baron and Associates has a
contract with Architect-Contractor Services, Inc. to assist contractors with
compliance issues and submitting accurate and timely reports.  

As end of 4th quarter 2002, the following had been reported to MPHA – 
NOTE: (Only the construction labor portion of contracts let must adhere to
the Section 3 requirements.)

CONTRACTOR
TOTAL

CONTRACT
AWARD

10% SECTION 3
CONTRACTINGGO

AL

SECTION 3
AWARD

PERCENT

      
     
TOTAL WEIS 122,141,542.41 2,214,154.25 2,318,371.69 10.5%

  
     
2TOTAL PUBLIC
ENTITIES

32,516,090 251,609 310,657.00 12.3%

TOTAL COMBINED
CONTRACTS 24,657,632.41 2,465,763.25 2,629,028.69 10.7%

EMPLOYMENT GOALS

CONTRACTOR
TOTAL

NUMBER
NEW HIRES

30% GOAL
TOTAL

SECTION
3

HIRES

PERCENTAGE

WEIS BUILDERS 307 92 46 15.0%
PUBLIC ENTITIES 4375 112 61 16.3%

TOTAL COMBINED
EMPLOYMENT 682 204 93 513.6%

                                                          
1 Construction labor portion of total contract awards let to date by Weis Builders -
2 Public Works and MCDA 
3 Awaiting documentation from Public Works breakdown of construction labor only -
4 The majority of new hires for public entities contracts were hired by one contractor for positions -
company wide – This firm did not have any no new hires for the Heritage Park Development site – this
figure will be adjusted to reflect this reality at the next reporting quarter -
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SECTION 3 BUSINESESS

There are currently 11 Section 3 priority 1 businesses, 12 Section 3 priority 2
businesses, 11 Section 3 priority 3 businesses.

In addition, for the private sector, McCormack Baron/Legacy has a contract with
Architect-Contractor Services, Inc. to assist contractors with compliance issues
and submitting accurate and timely reports.  

Both the private and public entities are well aware of the established goals and
are making a tremendous effort in meeting and/or exceeding these goals.

The MDCR and MPHA rejected two separate bids under public works for their
non-compliance with the bid requirements for failure to show how they would
meet the Section 3 employment and contracting goals.  These actions were
unanimously approved by the City Council.

APPRENTICESHIP GOAL

The City Council also adopted a goal for every $1 million dollars contracted, one
new apprentice should be hired and 90% should be persons of color living in the
community.  

To date, a total of 6$27,196,209 has been contracted out by the private
developer.  This means that 27 new apprentices should have been hired to date
and 24 or 90% should be persons of color living in the community.  There have
been a total of 22 new apprentices hired and 18 or 67% of which are persons of
color and live in the community.

To date, a total of 7$2,516,090 has been contracted out by public works.  This
means that 2 new apprentices should have been hired to date and 1 or 90%
should be persons of color living in the community.  Based upon Section 3
compliance reports submitted, there have been no new apprentices hired for this
project.

In addition, the MPHA administers and monitors the Step-Up Apprenticeship
Program.  11 Step-Up Apprentices have been hired to date.  Two have been
terminated, two have been laid off, one has satisfied hours in a particular
category, four are working as Step-Ups and two have been upgraded to regular
apprenticeship program (low-voltage and laborer) being paid a higher wage and

                                                                                                                                                                            
5 the majority of vacant positions were specialized positions (e.g. journeypersons, electricians, carpenters,
plumbers, etc.) – Section 3 states clearly to hire “to the greatest extent feasible” qualified individuals -
6 This figure reflects total contracts let through private developer to end 4th quarter report
7 This figure reflects total contracts let through public works to end 4th quarter report
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receiving benefits.  There are currently 40 Step-Up participants on the active
ready to work list.

The portion of this report was prepared by Leslie Woyee, MPHA, Employment
Coordinator.  For clarification or additional questions, please call Bob Boyd,
MPHA, Director-Special Projects Department at 612-342-1437 or Leslie Woyee,
612-342-1404.



03/20/03 Revised

16

*ATTACHMENT 

HERITAGE PARK PROJECT
EMPLOYMENT AND CONTRACTING PARTICIPATION

            FOURTH QUARTER 2002

COMBINED TOTALS

Female & Minority Employment Participation

Minority Goal: 33%
   Female Goal:   5%

Total Construction Hours for the project:  281,190.15
Construction Hours Worked by Minorities:    73,975.00 (26.5%)
African-American:     49,465.25 (17.6%)
Hispanic:       13,096.50 (4.7%)
Indian/Alaskan Native        6,608.00 (2.4%)
Asian/Pacific Islander:        4,805.25 (1.7%)

Construction Hours Worked by Women:      19,204.10 (6.8%)

MBE & WBE Sub-Contracting Participation

MBE Goal: 25%
WBE Goal: 10%

Total Subcontracts: $33,827,922.00
Participation by Minority Owned Businesses:    $9,583,991.00 (28.3%)
Participation by Women Owned Businesses:     $4,242,573.00 (12.5%)
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HERITAGE PARK PROJECT
EMPLOYMENT AND CONTRACTING PARTICIPATION

FOURTH QUARTER 2002

PUBLIC TOTALS

Female & Minority Employment Participation

Minority Goal: 33%
   Female Goal:   5%

Total Construction Hours for the project:  118,424.15
Construction Hours Worked by Minorities:    27,454.50 (23.03%)
African-American:     20,105.50 (17%)
Hispanic:       2,677.50    (2%)
Indian/Alaskan Native        3,480.00   (3%)
Asian/Pacific Islander:        1,191.50   (1%)

Construction Hours Worked by Women:     11,151.60  (9.4%)

MBE & WBE Sub-Contracting Participation

MBE Goal: 25%
WBE Goal: 10%

Total Subcontracts:   $7,175,451.00
Participation by Minority Owned Businesses:    $1,137,075.00(15.3%)
Participation by Women Owned Businesses:       $372,491.00 (5.2%)

(No new contracting numbers for the fourth quarter on the public side) 
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HERITAGE PARK PROJECT
EMPLOYMENT AND CONTRACTING PARTICIPATION

FOURTH QUARTER 2002

PRIVATE TOTALS
(Combining both Phase 1A & 1B)

Female & Minority Employment Participation

Minority Goal: 33%
   Female Goal:   5%

Total Construction Hours for the project:  163,193.00
Construction Hours Worked by Minorities:    46,520.50 (29%)
African-American:     29,359.75 (18%)
Hispanic:       10,419.00 (6.4%)
Indian/Alaskan Native        3,128.00 (1.9%)
Asian/Pacific Islander:        3,613.75 (2.2%)

Construction Hours Worked by Women:       8,052.50 (5%)

MBE & WBE Sub-Contracting Participation

MBE Goal: 25%
WBE Goal: 10%

Total Subcontracts:  $26,652,471.00
Participation by Minority Owned Businesses:    $8,446,916.00 (31.7%)
Participation by Women Owned Businesses:    $3,870,082.00 (14.5%)
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**ATTACHMENT

CONTRACTS WITH MBE/WBE’S ON HERITAGE PARK

Project: Heritage Park (Public)
Company Name Contract Amount Certification

Bald Eagle Erectors $10,000 MBE
Bald Eagle Erectors $202,000 MBE
Boone $1,000 MBE
DMJ Corporation $11,919 WBE
Enviroscience $5,000 MBE
Erosion Control, Inc. $1,000 WBE
Jane Kelley Supply $120,000 WBE
J & L Steel Erectors $57,658 WBE
Jemtyn Construction $90,000 MBE
L & J Construction $820 WBE
L & D Trucking $60,000 WBE
Northside Welding $34,218 WBE
Marine Construction $6,000 WBE
MBE Trucking $60,000 MBE
Meyer $149,835 WBE
Onsite Sanitation, Inc $100 WBE
Onsite Sanitation, Inc $1,000 WBE
Safety Signs $9,000 WBE
Shaw Trucking $110,000 MBE
Simplex Supplies $3,000 WBE
Simplex Supplies $4,776 WBE
Simplex Supplies $55,000 WBE
Tarraf Construction $198,500 MBE
Management Services
Thor Constuction $62,000 MBE
Thor Construction $248,740 MBE
Wells Engineer $8,000 WBE

Total Contract Amount $7,175,451
Total MBE Dollars $1,137,075 (15.3%)
Total WBE Dollars $372,491 (5.2%)

Project: Heritage Park 1A (Private)
Company Name Contract Amount Certification

Brittney Leasing $180,583 MBE
Drapery Designs by Vicky   $37,330 MBE
Elliott Contracting            $1,210,635 MBE
Erickson Plumbing            $1,525,564 WBE
& Heating
Joan’s Minority Supplier   $19,279 MBE
Lardani Drywall $203,792 WBE
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Raplh’s Exterior   $10,250 MBE
TCM    $475,897 MBE
Thor Construction $1,547,600 MBE
Competitive Const.    $180,245 MBE
Washington Painting    $505,647 MBE

Project: Heritage Park 1B (Private)
Company Name Contract Amount Certification

Brittney Leasing $169,602 MBE
Competitive Construction $207,474   MBE
Services
D & J Remodeling $195,539 MBE
Drapery Designs   $26,378    MBE
By Vicky
Elliott Contracting $981,971 MBE
Erickson Plumbing              $1,323,898 WBE 
& Heating
Grand Development $460,348 MBE
Lardani Drywall, Inc $682,821 WBE
Lester Hall & Associates     $7,191 MBE
Thor Construction $938,481 MBE
TCM Construction $607,133 MBE
Ramsey/Eunus   $35,000 MBE
Meyer/Petes $134,007 WBE
Joan’s Minority Supply   $17,565 MBE
Grand Development   $97,789 MBE
People Business Network   $54,121 MBE
Washington Painting $480,855 MBE

Total Combined Contract Amount $26,652,471.00
Total MBE Dollars $8,446,916.00 (31.7%)
Total WBE Dollars $3,870,082.00 (14.5%)
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